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ost HR executives of today see HR transformation as

the vehicle they can use to re-align their organizations

onto the right business path and deliver services in
an efficient, effective, and compliant manner. As people and
talent issues are widely recognized as critical to business success
in good and bad economic times, business issues related to
workforce management, retention, organization restructuring,
and employee engagement have increasingly become executive
committee’s top priorities. HR Leaders who are at the forefront of
embracing change, are being asked to ensure that their priorities,
organization, resources, and budgets are aligned with the
business goals, bringing new approaches to optimize their talent
by adopting the right technology.

Globalization, talent constraints, and new technology pose
significant opportunities for material change in HR, according to
new research from KPMG LLP, which found rising skepticism in
the executive suite about the overall effectiveness of today's HR
function. A large number of innovative HR leaders are adopting a
new breed of HR solutions that leverage disruptive technologies
such as real-time talent analytics and Big Data management,
Gamification, Cloud, Mobile tools and more, there by bringing
new approaches to streamline their business process spanning
the employee life cycle: hiring and onboarding, personnel and

benefits administration, compensation, payroll, compliance,
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performance management, succession planning, and career
development. By investing in HRM strategies and technologies,
companies are realizing new ways to drive business value in
employee-facing processes and improving acquisition and
retention of key talent while rationalizing fragmented systems
that are increasingly difficult to maintain. To simplify and help
HRs navigate the technology solutions landscape, CIO Review
presents “20 Most Promising HR Technology Solution Providers
2014".

A distinguished panel comprising of CEOs, ClOs, VCs, HRs,
analysts including CIO Review editorial board has decided the
top HR Technology Solution Providers in the U.S., and in the
process of selection, we have analyzed the company’s offerings,
core competency, news/press releases,
milestones and other recognitions. The companies featured
provide an outlook on how their products work in the real world,
so that you can gain a comprehensive understanding of what
HR management technologies are available, which are right for

client testimonials,

you, and how they shape up against the competition. We believe
this information will help you to market your company in a much
more effective manner.

We present to you CIO Review’s 20 Most Promising HR
Technology Solution Providers 2014.

Company Description

OrangeHRM Provides a flexible and
easy to use open source
HRM solution.
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